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As a global company with roots in Denmark, Blue Water Shipping focuses on being a constructive co-player in society and 
when conducting business. We express opinions, ask questions and contribute towards positive changes and improvements 
benefitting our surrounding environment. 

Blue Water strives to ensure that our employees and management take pride in the manner in which we conduct business 
and that we enjoy respect from all stakeholders and the surrounding society alike. We shall be active when required by 
 legislation and also in areas in which our contribution may make a difference. 

Esbjerg, January 2012

Kurt Skov
Managing Director
Blue Water Shipping

“Blue Water is 
proud to play 
our role in to-
day’s society”

PREFACE
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Code of Conduct is Blue Water’s rules 
for ethical and commercial behavior 
covering select areas. All Blue Water 
employees must adhere to these rules 
in order to maintain and secure Blue 
Water’s reputation as a company of 
high integrity and credibility.

In the following, Blue Water’s Code of 
Conduct shall outline standards and 
guidelines for acceptable behavior 
from Blue Water employees and any 
person acting on behalf of Blue Water.

In addition, our Code of Conduct de-
scribes Blue Water’s core values inclu-
ding the manner in which we handle 
our social responsibility and obliga-
tions as a company. 

CSR
Corporate Social Responsibility (CSR) is 
an integrated part of the Code of Con-
duct.

CSR defines Blue Water’s voluntary ef-
forts to integrate social, ethical and en-
vironmental considerations in our busi-
ness activities.

The fundamental element of CSR is 
best described as the social commit-
ment of the company. 

NATIONAL LEGISLATION
Blue Water complies with national le-
gislation in all the countries in which we 
operate. Should local legislation and 

regulations dictate a standard of com-
pliance than those listed in this Code 
of Conduct, local legislation shall take 
precedence at all times. 

APPLICATION
This Code of Conduct applies to ma-
nagement, board of directors, daily 
managers and employees working for 
or associated with Blue Water. We shall 
ensure that clients, business partners 
and stakeholders are informed of the 
content of this Code of Conduct so that 
they may act in accordance.

This Code of Conduct is available in a 
printed version as well as for download 
from the Blue Water website.

NON-COMPLIANCE
Blue Water will not accept any viola-
tions of this Code of Conduct. We do, 
however, accept that certain situations 
and dilemmas may present themselves, 
in which the choice of action may/
should be discussed. 

The world is not always black or white. 

If in doubt on how to conduct oneself 
correctly or the legality of an actual act, 
all employees are advised to seek the 
advice of his/her manager. Manage-
ment shall be involved in matters of 
principle or decisive cases as well as in 
respect of any actual uncertainties or 
inadequacies in this Code of Conduct.

VIOLATIONS AND SANCTIONS   
Violation of this Code of Conduct may 
result in disciplinary actions and, in se-
rious cases, dismissals. An actual law 
violation resulting in criminal proceed-
ings will result in a dismissal.

In the interest of the company, all em-
ployees are expected to take action 
immediately if faced with an impend-
ing or actual violation of the Code of 
Conduct, even though the person is not 
directly involved in the incident.

Blue Water wishes to solve own prob-
lems internally, and encourage all 
employees to inform management in 
confidence of any violations of cur-
rent legislation and non-compliance 
with internal rules and standards. Any 
such confidential information will be 
assessed, and appropriate action will 
be taken depending on the content of 
the case. 

All employees may freely use this right 
to report non-compliance, and Blue 
Water will not tolerate reprisals against 
any person reporting violations of the 
Code of Conduct whether the accusa-
tion is substantiated or not.

INTRODUCTION

Code of Conduct is 
Blue Water’s rules for 
ethical and commer-
cial behavior cove ring 
select areas. 
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FOCUS ON OUR EMPLOYEES
Every Blue Water employee is unique 
and holds special skills and expertise 
which develop with the job and are 
supplemented with specific training 
and education.

As a company, we are a team whose 
most important objective it is to service 
our clients and deliver quality in every 
detail.

Providing service is our primary chal-
lenge. It is that which justifies our ex-
istence and makes us deserving of the 
label “Best in Town”, supplier of the 
Best Worldwide Services in the trans-
port industry. 

Blue Water continuously develops the 
organization, providing relevant train-
ing for all levels of the organization. 
We make demands on management 
with focus on team development to vi-
sualize and promote each employee’s 
strength in the group, ensuring that 
all tasks are handled efficiently and by 
those best qualified to do so. 

Team development is an important tool 
for the company and the employee 
alike, contributing to professional ful-
fillment and ensuring that the work day 
is that much more fun.

RESPECT FOR THE INDIVIDUAL
Blue Water views each employee as a 
complete person, who must function in 
daily life on several fronts.

We respect our employees as individual 
persons.

It is imperative that we know our em-
ployees and create the trust necessary 
for open dialogue between manager 
and employee with the primary focus 
on the daily functions.

With careful consideration to individu-
al boundaries and needs, Blue Water 
makes a virtue of providing assistance 
for an employee in case of family- 
related issues such as illness, divorce or 
death.

Blue Water has no desire to interfere 
with an individual’s right to privacy. 
We do, however, offer our assistance 
in times of distress, e.g. should an em-
ployee be unfortunate to suffer pro-
longed illness.

Our guidelines are minimum require-
ments only. Unwritten rules enable us 
to assist in many ways in any difficult 
situation that may arise for an indivi-
dual employee.

INTERNAL CONDITIONS

Every Blue Water employee is unique. 
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RIGHTS AND RESPONSIBILITIES
An employment with Blue Water is al-
ways confirmed in writing between the 
company and the employee to avoid 
misunderstandings. We emphasize 
complying with any legal terms of em-
ployment in countries with Blue Water 
offices. 

Being a pleasant place to work is a 
Blue Water virtue, and resources are 
set aside to receive new employees with 
a proper introduction to the company, 
colleagues and the job. 

Blue Water encourages the expression 
of opinions in the work place, ensuring 
that employees feel heard, accommo-
dated and understood.

A pleasant place to work makes de-
mands on the individual employee. As 
a good colleague, it is expected that 
everyone contributes to a positive work 
climate with high spirits, willingness to 
assist and using decent language.

We respect individual differences in the 
work place and emphasize that our 
employees in personal appearances 
and when operating our systems act 
responsible and refrain from discredi-
ting others or Blue Water internally or 
externally.

Blue Water reserves the right to draw 
any necessary consequences, should 
Blue Water’s guidelines for common, 
decent behavior not be observed. 

It is of the utmost importance to Blue 
Water that salaries are paid to the 
agreed time. 

Each employee has the right to one an-
nual appraisal with his/her immediate 
superior.

Job descriptions are prepared for each 
employee, customized to the depart-
ment and the individual job function. 
The job description is an important 
tool in respect of employee evaluation  
during the appraisal.

In addition, trainee plans are custo-
mized for the relevant department and 
office. The person responsible for the 
training shall structure the plans in col-
laboration with Human Resources. 

Blue Water places demands on em-
ployee training and competence deve-
lopment. All agreed training is paid by 
the company.

We respect the right of the individual 
to join associations and organizations.

At all times, Blue Water shall comply 
with the current labor market legisla-
tion of the country in which the indi-
vidual is employed. 

Should special requirements arise 
outside of local legislation at any of-
fice, Blue Water can make differenti-
ated decisions to the advantage of the 
em ployee. Such decisions are always 
made in agreement with the office and 
management of the country in ques-
tion.

INTERNAL CONDITIONS

Being a pleasant place 
to work is a Blue Wa-
ter virtue.
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BUSINESS TRAVEL
When travelling on business for Blue 
Water, our employees act as ambas-
sadors for Blue Water, and as such, we 
encourage decent behavior and proper 
cultural courtesy.  

THEFT & LOSS
Blue Water does not accept any type of 
crime, including theft, embezzlement or 
fraud. Any such act will lead to disci-
plinary measurements and, in serious 
cases, police involvement. 

As a company, Blue Water works ac-
tively to inform about, prevent, uncover 
and prosecute crime in our daily activi-
ties whether on worksite, during transit 
or in offices.

SOCIAL EVENTS
To strengthen solidarity, emphasize 
team importance and the value of  
being a part of Blue Water as well as 
developing our joint responsibility, Blue 
Water values our employees and their 
families in various ways.
 
Blue Water emphasizes social rela-
tions between our employees, and we 
encourage and sponsor events which 

are aimed at continuously developing 
a positive, social environment in the 
work place. 

We acknowledge that as a team, we 
achieve the best results through deter-
mination, teamwork and enthusiasm.

Blue Water celebrates our employees 
on private and company related oc-
casions as a natural part of being a  
valued member of the Blue Water  
family.

EQUALITY & NON-DISCRIMINATION 
Blue Water ensures that: 

•	All Blue Water employees are treat-
ed equally regardless of gender, 
race, colour, religion, political con-
viction, sexual orientation, national 
origin, social origin, age or disability

•	No discrimination is practiced in 
respect of employment, dismissals, 
relocations, promotions, determina-
tion of salary and working condi-
tions or competence development.

All decisions related to employment, 
promotion, dismissal, salary and other 

working conditions are based on re-
levant and unbiased criteria.
Blue Water is acquainted with and re-
spects the prohibition against discrimi-
nations of any kind and adheres to cur-
rent legislation in this area at all times.

We refer to the directory of legislation, 
directives and conventions in this Code 
of Conduct.

INTERNAL CONDITIONS

Blue Water celebrates 
our employees on pri-
vate and company re-
lated occasions as a 
natural part of being a  
valued member of the 
Blue Water family.
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THE ROLE OF MANAGEMENT
All Blue Water managers and middle 
managers shall act as role models for 
the staff of employees by leading the 
way and adhering to the content of this 
Code of Conduct.

Managers are obliged to spread the 
knowledge of and embed the content 
of the Code of Conduct in their respec-
tive department, ensuring that is com-
plied with. Any person with managerial 
responsibilities shall actively support an 
employee who questions or expresses 
concern for action which are bordering 
or violating the content of the Code of 
Conduct. 

The Management Group of Blue Wa-
ter is responsible for the creation of 
agreed daily results through our em-
ployees. The manager has a high 
degree of freedom in terms of being 
the socially responsible daily leader,  
having the client in focus and ensuring 
that the client is serviced by competent 
and forthcoming employees.

The Blue Water culture and strategies 
are exercised through our managers, 
acting as ambassadors and innovators 
for the company. 

We attach great importance to the 
manager as a front-runner, promo-
ting development and setting the frame 
work for a good work environment with 
an understanding for diversity and the 
ability to deliver clear, concise commu-
nication. 

Excellent management is imperative 
to Blue Water, and we evaluate each 
manager on select measurement cri-
teria at an annual Manager Develop-
ment Meeting (LUS).

The Blue Water culture 
and strategies are exercised 
through our managers, acting 
as ambassadors and innova-
tors for the company.

MANAGEMENT
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Blue Water emphasizes responsible 
supplier management based on sound 
relationships with our suppliers, ensur-
ing decent social and environmental 
conditions. 

This is of special importance when con-
ducting business with suppliers from 
countries in which national legislation, 
internationally recognized principles 
and human rights standards as well as 
employee rights, environment and anti-
corruption is not always fully respected.  

As a rule, Blue Water assesses potential 
risks of fundamental rights violations 
prior to selecting a supplier.  Should 
Blue Water be able to assist with so-
lutions to any problems in agreement 
with the supplier, a business engage-
ment may be a possibility following 
careful consideration and evaluation of 
the process.

To the widest extent possible, we expect 
the business ethics and methods of our 
suppliers to adhere to and in no way 
conflict with Blue Water’s Code of Con-
duct.

Blue Water’s suppliers must ensure that 
the content of our Code of Conduct is 
made available to all employees di-
rectly or indirectly involved in the col-
laboration with Blue Water.

All suppliers shall comply with current, 
local legislation, regulations and indus-
try standards.

Blue Water encourages our business 
partners to adhere to all ILO and UN 
conventions. 

CHILD LABOUR
Blue Water does not tolerate any in-
volvement in child labour from a busi-
ness partner, whether directly or indi-
rectly.

It is the expressed opinion of Blue 
Water that children should not be al-
lowed to work fulltime until the age of 
15. Blue Water wishes to protect the 
rights of children and to strengthen the 
knowledge society. 

The education of our children and 
youth is of extreme importance with 

whichever protection this may require. 
Blue Water respects that the ILO con-
vention contains exceptions in respect 
of child labour age limits in developing 
countries. 

FORCED LABOUR 
Blue Water does not tolerate the use 
of forced labour either directly or indi-
rectly.

Forced labour is defined as work or 
service provided by a person against 
his or her will and under the threat of 
punishment. 

All employees must have the right to 
move freely in connection with their 
employment. 

Guards are only accep ted as part of 
normal safety conside ration, to protect 
employees and company property.

SUPPLIERS
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Based on an ISO 9001:2008 certified 
quality management system at head-
quarters, Blue Water has extended the 
system to include all offices in the Blue 
Water Group worldwide in areas of  
basic managerial aspects and business 
conduct. 

In succession, Blue Water offices will 
be linked to the certificate, gradually 
expanding and strengthening the man-
agement system to a collective, docu-
mented and systematic effort including 
quality, external environment, work en-
vironment and safety.

Based on Blue Water vision and objec-
tives, the collective focus shall be a sys-
tematic effort to maintain a high level 
of ambition in all relevant areas with 
an intensive effort on continuous im-
provement, good reporting, education, 
training, competence development and 
corrective actions.

Our complete management system 
and this Code of Conduct provide cor-
ner stones in ensuring a uniform level 
of quality, consideration for client de-
mands and what is expected from Blue 
Water as a whole. 

Blue Water management comply with 
this and regularly revises the efforts 
to evaluate how well we live up to our 
own objectives, policies and the prac-
tical and tangible action on the basis 
hereof.

Compliance is key

QUALITY MANAGEMENT

QUALITY
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In obtaining company objectives, our 
employees are our most important re-
source, and the health and safety of 
our employees has the highest priority. 

In the opinion of Blue Water, all em-
ployees have the right to a safe and 
secure work place, in which no one is 
exposed to unnecessary danger.

We are familiar with and respect the 
rules for employee health and safety 
training as expressed in the legislation 
on general Danish conditions for the 
work environment. 

Blue Water is committed to: 
•	Continuously improve the work en-

vironment and safety
•	Providing the training and informa-

tion necessary so that employees 
may handle any dangers they are 
exposed to within their work area

As any action is a result of a thought, 
it is imperative that all employees are 
aware of their actions. The individual is 
the key element to maintaining a safe 
and secure place to work.

All Blue Water employees are obliged 
to: 
•	Participate in any mandatory safety 

awareness training offered
•	Only carry out work in which he or 

she feels able, skilled and compe-
tent 

•	Adhere to Blue Water safety regu-
lations and procedures during any 
work situation including the compli-
ance with all relevant standards and 
instructions

•	Only use safe work methods and 
immediately stop any work which 
may potentially be dangerous

•	Ensure that all colleagues, sup pliers 
and any third party with whom they 
work comply with Blue Water’s safe-
ty regulations and procedures

•	Not undertake any work if his or her 
performance is impaired by illness, 
alcohol or any drug or medication, 
legal or illegal

WORK ENVIRONMENT AND SAFETY
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ENVIRONMENTAL RESPONSIBILITY
As a company certified in accordance 
with ISO 14001, Blue Water is focussed 
on continuously reducing environmen-
tal impact on the basis of defined envi-
ronmental improvement targets.

One of the largest contributions is from 
our energy consumption, i.e. our share 
of the global CO2 emission. 

Blue Water headquarters and activities 
in Esbjerg are subject to certification 
with a planned effort to include all Blue 
Water offices worldwide in environ-
mental protection.

An integrated part of the ISO 14001 
certification, whenever relevant, envi-
ronmental demands are included when 
evaluating supplier authorizations.

Environmental efforts in relation to ad-
vising client and large projects

When selecting transport type, environ-
mental contribution and risk are part of 
the evaluation, including calculation of 
and information to the client in respect 
of CO2 footprint, should the client re-
quire this information.

For large projects, an extensive evalu-
ation of environmental conditions and 
risk is performed as part of thorough 
risk assessments with the aim to pre-
vent and minimize environmental im-
pact in the subsequent HSE plans. Also, 
a screening is performed to secure 
knowledge of and compliance with lo-
cal and international environmental 
legislation.

ENERGY EFFICIENT CONSTRUCTION
Blue Water’s new headquarters was 
constructed in 2010/2011. As part 
of being an environmentally certified 
company, environmental and energy 
assessments were carried out together 
with advisors from the early project 
phase of the build.

The domicile stands as a beacon in the 
port of Esbjerg with its 10,000 sqm. of 
office space wrapped in black, mirror 
glass and standing 6 stories high. It is 
a construction filled with high tech cli-
mate and environment solutions.

Early efforts during planning have re-
sulted in a series of initiatives towards   
sustainable construction and company 
headquarters which today is equipped 
with many environmentally correct and 
energy efficient facilities including:

•	Climate and weather station – a 
so-called CRT station with many tai-
lored solutions. 

•	Located close to the quay side, the 
building utilizes natural ventilation 
from the North Sea

•	Advanced computer controlled sys-
tems which regulate temperature 
and indoor climate, ensuring that 
windows are opened as needed

•	Utilization of 1,400 specially de-
signed low energy lights equipped 
with LED diodes to reduce energy 
consumption

•	Recycled heat from server rooms 
as floor heating in canteen and en-
trance hall

•	Planned installation of 70 sq.m. so-
lar panels on the roof

Annual environmental accounts will 
monitor the development of environ-
ment and energy efficiency in accor-
dance with Blue Water’s ISO 14001 
certification.

ENVIRONMENTAL MANAGEMENT & RESPONSIBILITY
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REPORTING
Blue Water adheres to set accoun ting 
principles to assure complete and ac-
curate records and statement. All 
transactions are executed according to 
management’s authorization to pre-
vent unauthorized use of Blue Water 
assets. 

CHARITABLE DONATIONS
Corporate social responsibility is im-
portant to Blue Water, and we support 
charity and sponsor select causes and 
clubs. When supporting any cause 
which is unrelated to our business, we 
do so whole-heartedly and encourage 
our employees to contribute actively.

Blue Water is unrelated to and makes 
no contributions of any kind to political 
parties, politicians or political organi-
zations.

GIFTS AND HOSPITALITIES
Paying attention to the cultural diffe-
rences between countries and natio-
nalities is important when giving or 
receiving gifts. 

Blue Water is aware that gifts and  
representation play a role in marketing 
and is significant in terms of client rela-
tions. As a rule, Blue Water should be 
recognized for the level of service we 
provide, and not the gifts and hospitali-
ties, we provide. 

Maintaining credibility and an image 
of trust and respect from our business 
partners is imperative, so that all busi-
ness related decisions can be made 
objectively and without improper ad-
vantages.

Gifts, hospitality and entertainment 
must always comply with local legis-
lation and customs. The sole purpose 
should be that of expressing common 
courtesy and to build a business rela-
tionship. Blue Water respects that civil 
servants in many countries are not al-
lowed receiving gifts or being subject to 
hospitality.

Whether giving or receiving, the mon-
etary value of gifts and hospitalities 
should always be within reason. De-
partment managers, office managers 

or directors are always available for 
clarification of acceptable monetary 
level.

Employees are permitted to receive a 
gift which exceeds a symbolic value and 
is not a cash gift if it would be an insult 
to turn the gift down. The gift must, 
however, be reported to your manager, 
who decides if you can keep the gift or 
if it should go to the company.

Blue Water does not allow illegal gifts, 
or gifts and hospitalities which involve 
parties in a competitive bid.

Cash gifts or equivalent gifts and hos-
pitality must never be given under the 
intent of receiving any kind of return 
favor.

Hospitalities which could be considered 
offensive, of sexual nature, discriminat-
ing or in any other way conflict with the 
values of Blue Water and subsequently 
damage our reputation, are not toler-
ated.

EXTERNAL CONDITIONS



BLUE WATER SHIPPING - WWW.BWS.DK

CODE OF CONDUCT PAGE 15

As a rule, Blue Water should be recognized for 
the level of service we provide, and not the gifts 
and hospitalities, we provide. 

Maintaining credibility and an image of trust 
and respect from our business partners is im-
perative, so that all business related decisions 
can be made objectively and without improper 
advantages.
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MONEY LAUNDERING
Money laundering is the process of 
disguising illegal funds, or making 
such funds appear to derive from legal 
sources. 

As money laundering is highly illegal, 
money transactions including bank 
transfers are routinely monitored by 
national and international authorities.

Blue Water does not tolerate any type of 
money laundering. We encourage our 
employees to be alert to any irregulari-
ties to the way in which payments are 
effected, and to report to Management 
if business partners are thought not to 
comply with proper business conduct.

BRIBERY 
Bribery is the unlawful giving or recei-
ving of money or gifts with the ex-
pressed intention of influencing a  
government official or business partner 
in order to obtain illegal advantages in 
a business transaction.

Blue Water acts according to and is 
updated on international legislation 
against corruption and bribery. Bribery 
is considered illegal in most countries, 
and an increasing number of countries 
have anti-corruption laws, even when 
the act takes place outside these coun-
tries’ own borders.

A violation against any of these laws 
is a serious violation, which may result 
in penalties to the company and in the 
worst case scenario imprisonment for 
the parties involved.

In order to protect our employees 
and ensure that they are not held ac-
countable for illegal acts on behalf of 
Blue Water, e.g. bribery paid between 
agents or other middlemen, Blue Water 
does not wish to be associated with cor-
ruption in any way.

Under no circumstance must any Blue 
Water employee receive bribery of any 
kind, nor can a Blue Water employee 
promise or offer bribes of any kind to 
local or foreign officials. Blue Water 
does not allow the encouragement to 
receive, promise or offer bribes or re-
turn commission in business transac-
tion involving Blue Water.

If a Blue Water employee is asked for 
or offered a bribe, the immediate ma-
nager must be informed instantly. He/
she must report the incident to man-
agement who will be handling the sub-
sequent process.

FACILITATION PAYMENTS 
Facilitation payments are small cash 
payments intended to secure or accel-
erate an act of business from authori-
ties or public servants which the payer 
is legally entitled to.

Facilitation payments are forbidden in 
many countries. As with bribery, a com-
pany can be held legally responsible 
for this type of payments. The request 
for facilitation payments often occur as 
a type of extortion.

Blue Water does not permit facilitation 
payments. If a Blue Water employee 

should feel any pressure in this respect, 
please contact immediate superior who 
shall in turn report to Management for 
agreement on how to handle the situ-
ation.

BUSINESS SECRETS
It is imperative that Blue Water’s com-
petitiveness and business foundation 
are protected at all times. Various laws 
protect the many diverse rights of a 
company, intellectual property and 
trade secrets alike.

As a condition of employment, all Blue 
Water employees are committed to the 
protection of confidential information 
related to Blue Water. Any information 
announced or learned internally, is to 
be handled as Blue Water property. At 
any given time, management, office 
manager or department manager can 
decide which information may be pub-
lished externally. 

If a Blue Water employee suspects that 
sensitive information has been leaked, 
the employee is instructed to confiden-
tially report to immediate superior or 
management.

EXTERNAL CONDITIONS

Under no circumstance 
must any Blue Water 
employee receive bribery 
of any kind.
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DATA SECURITY
All Blue Water employees must show 
due diligence when handling sensitive 
data, and abide to laws and regula-
tions regarding the collection and use 
of personal data, including data on 
suppliers, business partners and clients.

It is imperative that confidential infor-
mation such as passwords and PIN 
codes for computers and mobile units 
be safeguarded at all times.

Blue Water does not accept the use of 
Blue Water computers and mobile units 
to prepare, send, receive, store or print 
out information which is false, illegal 
or incompatible with professional con-
duct.

Blue Water does not permit that unli-
censed software is installed on com-
puter belonging to Blue Water, or that 
copies are made of software to which 
Blue Water has a license agreement. 

BUSINESS PARTNERS
With the client in focus, Blue Water 
shall always build and develop good 
relations with our business partners 
based on mutual trust and with the ob-
jective of creating professional business 
advantages for all parties.

Blue Water respects that our business 
partners may be subject to different 
legislation and laws based on local, 

cultural and national conditions – a fact 
which may impede the maintaining of 
Blue Water standards and values. To 
the widest degree possible, Blue Wa-
ter seeks to maintain our basic values 
worldwide, values which stem from a 
high service level and are founded on 
trust.

High importance is attached to the fol-
lowing areas:

•	All work, tasks and projects are con-
ducted safely

•	Respect for the freedom of associa-
tion 

•	Labour market legislation in any 
countries are adhered to

•	Active support for the abolishment 
of all types of forced labour

•	Disassociation from child labour in-
cluding support and focused effort 
towards the elimination of such

•	Focused efforts towards the elimina-
tion of all types of discrimination

•	Focused efforts towards the protec-
tion of the psychological and physi-
cal environment

If a Blue Water employee suspects that 
sensitive information has been leaked, 
the employee is instructed to confiden-
tially report to immediate superior or 
management.

COMPETITION
It is Blue Water’s objective to be the 

client’s first choice for all transport so-
lutions. To achieve this, we are deter-
mined to run a competitive business, 
being true to our word, and ensuring 
that competition never results in legis-
lation being disregarded or credibility 
and trust between partners being lost. 
Blue Water’s reputation in any business 
situation is to be protected, and we 
shall demand this unconditionally from 
all our employees.

SYNDICATION
Blue Water does not enter into agree-
ment with competitors for price for-
mation and prearranged division of 
assignments and markets, but always 
support individual acts in respect of any 
competitive situation. We endeavor to 
keep ourselves informed on all issues 
related to the surrounding society and 
in business situations.

SAFETY AND TERRORISM
Blue Water has safeguarded our activi-
ties locally as well as globally in accor-
dance with international and national 
legislation. We see this as part of run-
ning a responsible business on a sound 
and safe, professional basis so that we 
safeguard own and client valuables in 
the best way possible.

In this respect, we cooperate closely 
with relevant trade organizations and 
authorities in all initiatives that may en-
sure a risk free transport flow.

EXTERNAL CONDITIONS

Blue Water seeks to 
maintain our basic values 
worldwide, values which 
stem from a high service 
level and are founded on 
trust.
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DIRECTIVES AND CONVENTIONS GOVERNING EQUAL RIGHTS, DISCRIMINATION, HUMAN RIGHTS ETC.

EU Council Directive 2000/43/EC of 29 June 2000 implementing the principle of equal treatment between persons irrespec-
tive of racial or ethnic origin 

EU Council Directive 2000/78/EC of 27 November 2000 establishing a general framework for equal treatment in employment 
and occupation  

EU Council Directive 2004/113/EC of 13 December 2004 implementing the principle of equal treatment between men and 
women in the access to and supply of goods and services  

Directive 2006/54/EC of the European Parliament and of the Council of 5 July 2006 on the implementation of the principle of 
equal opportunities and equal treatment of men and women in matters of employment and occupation

The European Convention on Human Rights from 4 November 1950

UN International Convention on the Elimination of All Forms of Racial Discrimination from of 21 December 1965

UN Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) from 18 December 1979

ILO Convention No. 100 on Equal Remuneration Convention from 29 June 1951

ILO Convention No. 111 on Discrimination (Employment and Occupation) from 25 June 1958

ILO Convention No. 169 on Indigenous and Tribal Peoples from 27 June 1989

DIRECTORY
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Knowledge-based company founded 
on competences and resources 


